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Revised Like Work Like Pay Policy

The following conditions must be met for a member to qualify for like work like pay as provided
under the July 1, 2018 - June 30, 2021 Memorandum of Understanding (MOU) between the City
and County of San Francisco and the San Francisco Police Officers’ Association (SFPOA) Units
P-1 and P-2A, Article 111, Section 4, Acting Assignment Pay.

e [Ifthesenior ranking member on duty, commanding officer, night supervising captain or
weekend duty captain determines a position is to be filled temporarily by an employee in
the next lower rank, the employee temporarily filling that position shall be compensated
at the salary of the rank being filled for the time worked in that temporary position,
provided that no member holding the temporarily filled rank is working in the assigned
unit on the same watch (i.e., double day). The employee beginning the acting assignment
cannot be displaced by a more senior employee of the same rank who begins their shift
after the acting assignment has begun.

e (Captains who are required to perform duties of the next highest rank are not entitled to
receive acting assignment pay compensation unless they receive prior approval from the
Deputy Chief of the employee’s respective bureau. If the Deputy Chief of the employee’s
respective bureau determines a position is to be filled temporarily by an employee in the
next lower rank, the employee filling that position shall be compensated at the salary of
the rank being filled for the time worked.

e The employee filling a position must be permanent. Absent the commanding officer
being able to articulate specific reasons for not selecting the senior employee, seniority in
rank shall control. The Chief of Police, or designee, however, may designate officers
(including commissioned officers), to temporarily fill vacancies caused by officers in the
next highest rank who are off on long term leave status or have retired.

e For the midnight hours (i.e., 0100 and 0500 or 0200 and 0600) when no Lieutenant is
scheduled to work, the Sergeant assigned to fill the Lieutenant position pursuant to
subsection a. will be compensated at the Lieutenant rate. No Police Officer, however, will
be permitted to fill the position of the Sergeant serving as a Lieutenant.

e An employee entitled to receive acting assignment pay compensation must complete a
“Compensation Request/Equal Pay” (SFPD 319) card for the hours actually worked and
submit the card to Payroll by the end of the pay period.

e The completed card must include the name and rank of the person replaced, if any, the
beginning and ending dates and times of the acting assignment pay status and the actual
dates circled on the back of the card or in accordance with any automated or alternative
procedures established by the Police Department.
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e Upon designation by the Chief of the Department where an assignment shall be forlonger
than thirty (30) calendar days, the employee performing the duties of a higher rank shall
receive the compensation of the higher rank for the duration of the assignment (including
paid leave).

All of the above conditions must be met before acting assignment compensation can be
approved. In the normal absence of a superior officer, the senior ranking officer on duty will be
in charge, but will not be expected to perform the duties of the higher rank.

Note: Lieutenants on a “like work, like pay” Captain assignment will not be
eligible for overtime.

Questions regarding LWLP should be directed to the unit’s assigned payroll clerk at (415) 837-
7340.

FORY O

WILLIAM SCOTT

Chief of Police
Per DN 20-150, all sworn & non-sworn members shall electronically acknowledge this Department document
in PowerDMS. Members whose duties are relevant to this document shall be held responsible for compliance.
Any questions regarding this policy should be made to sfpd.writtendirectives@sfgov.org who will provide
additional information.
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